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Written summary

Task 1a:

[1] 1. Communication is important for web developers as they must communicate with their
colleagues and customers.

2. Decision-making is a very important skill for web developers as they will need to make decisions
on what kind of code they will use.

3. Flexibility is important for web developers as they need to be very flexible when working on a
customer’s website.

4. Commitment is very important for web developers as they need to be committed to making a
website for the customer.

5. Leadership is very important as a web developer as you may need to manage a team when you
are designing a website.

6. Negotiation is important as a web developer as you may need to negotiate changes to the
website.

7. Teamwork is important as a web developer as you may need to work in a team when you're
designing a website there will be different parts of its that certain people can only do.

8. Time management is very important for web developers as they need to manage their time very
well.

These skills will support me in my chosen career which is Web Development by helping me learn
new things during working as a web developer.
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Task 1b:
- Submission Title * Turnitin Paper 1D Submitted Similarity
2] View Digital Recsipt Task 1 a simiarlity 186825455 131022, 13:27 27%

| probably would give myself about the same for similarity as the citations would be like what other
people would use in their assignments.
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Task 2:

Characteristics of teamwork [2]

There are many of effective

including but not limited to:

1. Clear directions - Having a clear direction makes work
get done guicker as well as allowing a team to be mare
organized

2. Honesty in communication - If a team is honest, its
mambers are more lkely to trust and work better
together.

3. Acceptance of change and risk-taking - There are
occasions where plans must be changed and risks must be
taken, 50 accepting it can Improve the team's productivity.

4. Clearly defined roles - If everyone in the team is
assigned a specific role that they are good at, it should
prevent overlap with areas that they may not be as goad
in

5. Shared accountability - Generally, if everyone in 3 team
is held accountable then problems should hopefully be
solved quicker as well as making the team's relationship
more stable overall,
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Benefits of Teamwork [3]

Teamwork has both practical and psychological benefits
on indwiduals, such as:

. P apability for probl olving

«  Greater potential for innovation

*  More positive emotions

«  Improved capacity for personal growth

*  Lower risk of occupational burnout (stress
caused by overworking)

*  More intelligent usage of risk-taking

*  Lower chances of mistakes

o Greater creativity

However, there are negative aspects of teamwork
(usually stemming from uncooperative teammates) such
as clashes of , pOOT 3

refusing to participate, issues involving leadership and
the requirement of frequent meetings [4]. The benefits
of working as a team considerably outwelgh the
drawbacks, however.

There are 10 key elerments of teamwork, they are.
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10. Make trust an essential value

Communicate openly and transparently
Establish a clear organisational purpote
Set concrete team goals

Promote ownership and accountability
Delegate tasks based on strengths
Promote efficiency and aveld
micromanagement

Support employees in building team
cohesion

Create a culture of ideas and innovation
Reward teams for taking risks
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Task 3:

[3] Tuckman'’s theory was first proposed by a psychologist named Bruce Tuckman in 1965 it stated
that teams would go through 5 different stages of development which were:

1. Forming
2. Storming
3. Norming
4. Performing
5. Adjourning
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Fig 2: Team Development stages

E-Portfolio (Task 4)

The link for my e-portfolio is eportfolio43.wordpress.com.

References

[1] Kloefkorn, S., 2022. 12 Essential Skills Every Employee Should Have. [online] eSkill. Available at:
https://www.eskill.com/blog/essential-skills-employees/. — The 8 main skills that web developers
need.

[2]https://commons.wikimedia.org/wiki/File:Leadership skills_- illustration.jpg

[3] F. Books, “Tuckman's theory: Five stages of team development,” FreshBooks, 21-Jul-2022.
[Online]. Available: https://www.freshbooks.com/en-gb/hub/other/tuckmans-theory. — Tuckman’s
theory

[4] P. bywageningenportals, “Tuckman (forming, Norming, storming, performing),” MSP Guide, 18-
Mar-2022. [Online]. Available: https://mspguide.org/2022/03/18/tuckman-forming-norming-
storming-performing/.

Page | 4




Assignment 1

GRADEMARK REPORT
FINAL GRADE GENERAL COMMENTS
Instructor
Total: 4
7
1. Engagement with Literature Skills
55,55
/1 OO Written summary: 9
+
Some good use of IEEE citations. +
IEEE Reference list.
Academic poster: No use of IEEE
citations / IEEE Reference
list.
Auto. Ref. tool
& Unit section: + Some good use of
IEEE citations. + IEEE
Reference list.
Reference lists: + A well-formatted,
relevant IEEE reference list used
to support the submission. Good. -
could be extended for additional
marks here.
2. Knowledge and Understanding
Skills 5,5, 5,5
Written summary: 9

+
Relevant summary of essential skills
for study and employment
documented.
Good. + TURNITIN similarity check
complete. - Grading not complete.

Academic poster: + Some good
coverage of a Unit topic's concepts.

Knowledge and understanding
documented and illlustrated. - Use of
citations

to support the content. Mind-map
activity documented.




Auto. Ref. tool

& Unit section: + Introduction a unit
section topic. Be careful

to paraphrase text content to avoid
risk of plagiarism and unfair practice.
+

Referencing.

E-Portfolio:

Task answers not included-in the e-
portfolio.

3. Cognitive and Intellectual Skills 5,
55,5

Written summary:

+

Evidence of analysis documented for
both parts. +/- Supporting references.
- No grading analysis with GAC

reference.

Academic poster: + Overview of
the a key points analysed. - No use of
citations included to support the
analysis.

Auto. Ref. tool & Unit section: -
Analysis of one of the Unit

section’s topics not documented. +
Supporting references ad image.

E-Portfolio: - No justification for the
tool used to build the e-portfolio.

4. Practical Application Skills 5, 5, 5, 5

Written summary:

+

Good use of TURNITIN and
recommendation included. - GAC not
used.

Academic poster: + Poster created.
-/+ Shared online, documented in
the submission document.

Auto. Ref. tool & Unit section: +
Practical use of IEEE referencing

clearly documented.

E-Portfolio: +/- Use of a




relevant tool to create the e-portfolio.

Task answers not documented.

5. Transferable Skills for Life and
Professional Practice

(including

10 marks for Online content
participation.)

55,55

Written summary:

+

Good clear presentation and format.
+ Supporting image.

Academic poster: Format, structure
and presentation could be enhanced.
+ MindMap artefact documented. -
No indication of reading flow
included. -

Could be documented in the e-
portfolio.

Auto. Ref. tool & Unit section:

+ Good presentation. + Use of
screenshots/images. - Could be

documented in the e-portfolio.

E-Portfolio: Incomplete.
Word document

submission: ToC. Good structure. E-
portfolio link works.
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